€ placement
case studies

financial sectar

A large bank in the Southeast asked iplacement to staff a portion of their workforce on a
contract basis. This contingent strategy provides the customers with greater workforce
flexibility when their business is predicated by volatile interest rates.

A leading national finance firm approached iplacement looking for assistance in staffing
two centers on a long term basis in Orlando & LA. These employees are provided with
full benefits including healthcare, holiday pay and vacation pay minimizing turnover.

A fortune 500 power house in the banking industry utilizes iplacement to provide high
guality employees in the commercial lending operation centers in Atlanta and Richmond
on a continuous basis.

The number one residential lender in the United States utilizes iplacement to provide
people with various skill sets in the mortgage area across 7 states. The company works
with iplacement in a long-term, contingent contracting application.

health care industruy

A $1.7B specialty pharmacy and distribution firm relies on iplacement to provide the
entire recruitment function for all levels of positions in their company. iplacement
generates mass candidate flow through client specific advertising. The iplacement team
works on-site, in partnership with the client, handling an array of skill sets in
professional, clinical, sales, and customer touch areas.

One of the nation’s largest specialized pharmaceutical service companies has
outsourced their recruitment function for all non-exempt positions to iplacement.
iplacement has built a customized website that is linked to the company’s home page.
iplacement is responsible for buying the advertisement to drive people to the site,
screening candidates and testing all potential employees.

emerging markets

A giant in the cable industry utilizes iplacement to supplement their internal hiring needs
on an on going basis. iplacement handled the entire initial ramp-up of 500 employees.

A global manufacturer and distributor of large power generators has been utilizing
iplacement as their primary hiring mechanism for all employees since 2002. This
strategy allows the company an opportunity to off —load the hiring process and evaluate
the employee’s performance before making a long term hiring decision.

A fast growing national utility location firm has out sourced their entire recruitment
process to iplacement through out the State of Florida. This allows the management of the
company fo focus on their core business improving overall productivity.

government

One of the fastest growing counties in the State of Florida has off-loaded the difficult task of
recruiting to iplacement at all levels. iplacement provides recruitment services on site, is
res onsiﬁ|e for maintaining a website used for hiring, testing and evaluating all candidates
be&re scheduling interviews with managers through out the county



